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Hunlicar Group Limited ZRIMMEBEERA T

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

Hunlicar Group Limited (the “Company”, together with its
subsidiaries, the “Group”) hereby presents this Environmental, Social
and Governance (“ESG") report (the “"ESG Report”) for the year
ended 31 March 2026 (the “Year”), in order to comply with the
requirements set forth in Appendix C2 to the Rules Governing the
Listing of Securities (the “Listing Rules”) on The Stock Exchange
of Hong Kong Limited. This ESG Report provides an overview of the
Group’s policies implementation and performance with respect to
sustainable development and social responsibilities areas.

REPORTING SCOPE

The reporting scope of the ESG Report includes the Company and its
principal subsidiaries. Unless otherwise specified, the environmental
key performance indicators (“KPIs"”) of this ESG Report cover the
operations of the Group’s offices in Hong Kong, accountable for
almost all of the Group’s revenue, while excluding the operations
in the PRC, due to the operations of the PRC subsidiaries are
not material. The Group is primarily engaged in (i) computer and
electronic products trading business, (ii) food trading business, (iii)
financial services business, and (iv) family office services business.

The ESG Report covers the overall performance, policies and practices
of the Group’s business and operation regarding its environmental
and social responsibilities. It has followed the Reporting Principles
as set out in the HKEX ESG Reporting Code, including Materiality,
Quantitative, Balance and Consistency. To align with the best interest
of its readers, we conducted a materiality assessment through the
help with its stakeholders to select the key ESG issues concerning
with its business operation, which are covered in the later parts. It
mainly focuses on the aspects that have been identified as material
and relevant to the Group’s businesses and its key stakeholders.
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We discussed the social KPIs associated with the performance of the
Group in employment, labour standards, supply chain management,
development and training, community investment, etc. We
referenced the ESG Reporting Guide as set out in Appendix C2 of
the Listing Rules and the standards of Greenhouse Gas Protocol, this
makes its ESG performance measurable, in regards to the carbon
emission, resource usage, waste generation and so on. We computed
the environmental KPIs based on its emission and waste produced in
its operation process and also the daily activities in the office. These
ESG KPIs are informed across the Group, and performance against
these metrics is periodically reviewed and may be taken into account
in overall employee performance evaluations.

In addition, this report aims to provide the reader a comprehensive
and objective view of the ESG management efficacy of the Group,
therefore, it is committed to revealing statistics and numbers to the
best of its knowledge.

ESG APPROACH AND STRATEGIES

The Group is committed to delivering long-term sustainable value
creation for its shareholders. In pursuing this goal, it makes decisions
that positively impact the communities in which it operates. It is
dedicated to upholding strong environmental standards and ensuring
the adoption of environmentally friendly measures.

The Group recognises the significance of its impact on sustainable
environmental development. It will continue to promote and ensure
the efficient use of resources in its operations to conserve energy
and minimise GHG emissions as much as possible. It is committed to
protecting the environment and collaborating with its customers to
manage waste more effectively. Given the nature of its business, it
has established a three-step environmental target. Simultaneously, it
closely monitors environmental risks to ensure that these risks remain
under control.
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Environmental Targets:

Target 1:

Target 2:

Target 3:

In line with Hong Kong's goal of achieving carbon
neutrality by 2050, the Group aims to reduce the total
emissions of scope 1 and scope 2 by 5% by 2030
with the baseline year of FY2025. We aim to achieve
a gradual reduction in GHG Emissions in coming year
by year. The Group will implement the relevant target
in various departments and branch structures of the
organisation, especially in the use of electricity, to ensure
the achievement of the target.

Continuously improving the monitoring and management
of environmental issues. The ongoing enhancement of
environmental monitoring and management involves a
dynamic process aimed at bolstering our ability to track,
assess, and address various environmental concerns.
This involves deploying advanced technologies, refining
data collection methods, and strengthening regulatory
frameworks. The Group noticed that GHG Emissions of
Scope 3 have gradually received attention from regulatory
agencies and industry organisations. GHG Emissions of
Scope 3 are the indirect emissions outside of scope 2
emissions that occur in the value chain of the Group. It
will closely monitor policy changes and guard against the
risks they may pose to the Group. It will continue to pay
attention to Scope 3 greenhouse gas (GHG) emissions. At
the same time, it will continuously strengthen its focus on
and management of more environmental issues, such as
the environmental footprint of hardware infrastructure

As a listed company, it is well aware of the importance
of social responsibility. It is deeply aware of its products
and services play an important role in promoting
environmental development. Base on Target 1 and Target
2, it will take actions and provide solutions contributes
to the environmental upgrading of upstream and
downstream companies.
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REPORTING PRINCIPLES
Materiality:

Important and relevant information to stakeholders on different ESG
aspects is covered in this ESG Report, and relative importance of
ESG topics has been determined through materiality assessment and
approved by the Board.

Quantitative:

Quantitative information is provided in this ESG Report, and where
appropriate, with narrative and comparative data to assist readers in
meaningful interpretation of figures and enable them to perform fair
assessment of the Group’s ESG performance.

Consistency:

Consistent methodologies (as presented in previous reports) are used
to prepare and present ESG data provided in this ESG Report, unless
otherwise specified.

Balance:

Unbiased information is provided in this ESG Report, without the
inappropriate use of selections, omissions or presentation formats
that would mislead the readers.

ESG GOVERNANCE

A robust ESG governance structure lays the groundwork for a
company to become socially and environmentally responsible. The
Board recognises its responsibility and commitment to identifying the
ESG risks and opportunities within the Group. It has also played a key
role in defining the major ESG strategies, planning and monitoring
the progress of the related goals. The Group consistently integrates
considerations of environmental, social, and governance factors into
its operations, in line with its commitment to creating sustainable
value for stakeholders and maintaining its role as a responsible
corporate citizen. It is dedicated to making a positive impact on its
environment and community while adhering to its philosophy of
sustainable development, which is embedded in its core business
practices, stakeholder relationships, and environmental performance.
The sections in the ESG Report will outline the Group’s corresponding
management approaches regarding environmental and social aspects.
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BOARD'’S ESG RESPONSIBILITY

The Board acknowledges the overall responsibility for the Group’s
ESG strategies and reporting, as well as for evaluating and identifying
the Group’s ESG-related risks, including climate-related risks and
opportunities. Furthermore, the Board is tasked with developing
environmental goals to inspire the Group to achieve its objectives
and enhance performance in the future. To ensure continuous
improvement, ESG performance is measured, reviewed, and reported
to management annually.

The Board is collectively responsible for the overall development
and review of ESG matters. Whenever ESG issues arise, they will be
presented to the Board for further discussion. We will also consider
seeking professional advice from third parties whenever necessary.

To achieve the Company’s sustainable development, the Board will
maintain ongoing communication with stakeholders and effectively
balance their expectations and needs, as it strives to maximise the
long-term benefits for all stakeholders.

Moreover, we continued to build capacity to enhance climate and
sustainability-related competencies for our Board members. This
encompasses internal meetings, discussions, and knowledge-sharing
sessions. These efforts ensure that our Board members remain
informed of emerging trends and best practices.

STAKEHOLDERS' ENGAGEMENT

The Group understands that stakeholder engagement is a critical
element for its success. It conducts a materiality assessment to
identify and comprehend the main concerns and interests of its
stakeholders. It engages with stakeholders from all sectors on a
regular basis, continually gathering their suggestions and feedback,
and fully understanding their views on the Group’s performance, as
well as their expectations and demands. This is achieved through
various channels, including general meetings, annual reports,
announcements, and our company website.
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The following table illustrates the issues of concern of the Group’s

TREEARENTIESNEBIOMENLR

major stakeholders and the ways it communicates with stakeholders:  EEIFF 5 EHEIT/EBO A
Stakeholder Expectation Engagement channel Measure
& Be SHERE it
Shareholders and Investors - Robust operational - Annual general meetingand - Issued notices of the general
BREREEE compliance other shareholder meetings meeting and proposed
- BRngEas - BREEERGRAMBKERE resolutions in accordance with

- Good returns on investment

- REAOREDRR

- Disclosure of information in
a fair, transparent and timely
manner

- DT FRAREHEBEN

- Interim reports, annual report,
announcements

- PHRE  FERS - Ah

- Company's website

BN

- Meeting with investor
- EREEem

regulations.
- REREMRRAZEERRR

Mhiggn
s £

- The company disclosed
information by publishing
announcements, circulars, interim
reports, and the annual report
during the year.

- FRRRAFERBEMHLM
B MHRERFERSE

- Conducted various investor
activities to enhance recognition
among investors, ensuring that
company contact details are
available on its website and in
reports.

- FRZEREEED  MRER
BEMRA - WHARNH AR
RERRBNAHESR o

- All communication channels
have been made effective and
accessible.

- MERBREOGREN -



Stakeholder
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Expectation
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Measure

)i

Government, Public and
Communities

B - DREAE

Employees

&8

To comply with the laws and
regulations

BTERER

Ensure safety, environmental
protection and social
responsibility
REZS - RERRRERET
HERE

Safeguard the right and
interest of employees

REEEMED

Salary and welfare
R AE

Working environment
IfER%

Career development
opportunities

BxuEme

Health and safety
BERZ2

Training and learning
sessions

EHIREEEE

Onsite inspections and checks
RSEERRE

Discussion through work reports
preparation and submission for -
approval
BRRRTIERSURIELIN
EITR =

Policies and procedures -

HRREF

Channels for employees to
express their opinions
EEXREERMRE =

Performance assessment and
career plan

FRMERBERE -

Team activities

mERD

Operated and managed in
accordance with laws and
regulations while strengthening
safety management.
WERLERZ S  BE - FR
MER2ER -

The Group accepted
government supervision
inspections and evaluations,

and actively undertook its social
responsibilities.
TEERXBNEE  RENF
fh YREBAEL R -

Provided a healthy and safe
working environment by
establishing policies and
procedures in line with local
labour laws.
REEWEBEN TR 2
Fr RERERZEHIAER

5 o

The Group developed
communication channels with
management and created a fair
promotion mechanism.
FEERERERBRRE
BUATHEF S -

Additionally supported
employees by assisting those
in need and organising various
employee activities.
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Stakeholder Expectation Engagement channel Measure

Sk He SERE it

Customers - Assurance on quality and - Site visit - Organised marketing activities
®P quantity of product and service -  EiIER and site visits.

Suppliers/Partners

frEm, /A fERH

EmkRBEERBERE

Stable relationship
IREAR

Group’s reputation and brand
image

SEEERRETR

Market demand
miHEK

Long-term partnership
REAIERR

Honest cooperation

EHAE

Fair and open policy
PN UNEE G

Information resources sharing
EEER#A=E

Timely payment
RERR

Regular meetings
THER

Strategic cooperation meetings
B AR

Regular meetings and visits
EHEE NS

Tendering process
RigER

- HRTHREERBRERER

- Maintained good customer
service.

- BRELIRPRE-

- Evaluated tenders to select the
best suppliers and contractors,
ensuring contracts were
performed according to
agreements.

- BETERERREMEER A
B BREHZEETAN -

- The Group enhanced daily
communication and established
long-term cooperation with
quality suppliers and contractors.

- AEEMEAFRER WEEZ
HERRABERRBS(EH
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Stakeholder Expectation Engagement channel Measure
Sk B BHRE i
Peer Industry Associations - Experience sharing - Industry conferences Committed to fairness; the
EEGES - EBRHE - T%ER Group cooperated with
peers, shared experiences and
- Cooperation - Site visits attended industry seminars and
- A - BHER meetings to promote sustainable
development within the sector.
- Fair competition - Website BERNFHES  ASEEFES
- DTHRF - B e DERER - WRMITRMA

Stakeholders’ valuable opinions on the Group’s policies and
approaches to sustainable development are a vital driving force
for continuous improvement. The Group welcomes feedback from
stakeholders regarding our ESG approach and performance. For any
suggestions or comments, please send them to the Group’s office at

22/F, Sun Hung Kai Centre, 30 Harbour Road, Wan Chai, Hong Kong. 221 -
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MATERIALITY ASSESSMENT

A materiality assessment was conducted in line with the expectations
and feedback from key stakeholders. Based on this assessment,
the management of the Group prioritises employees’ rights and
obligations, as well as product responsibility, as critical aspects
of long-term sustainability. Effective internal control systems for
these areas are strengthened to enhance operational efficiency and
generate environmental and social benefits for our stakeholders.
The Group carried out a materiality assessment during the year,
which helped in prioritising sustainability issues and highlighting the
most relevant aspects to align with stakeholders’ expectations. The
results of the materiality assessment are illustrated in the following
materiality matrix:
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No. Materiality Topic No. Materiality Topic

A BEEMEE EoL EEMER

1 Air emissions 10 Staff Development & Training
RERHEL 8 TR EED

2 Greenhouse gas emissions 11 Labour Standards
BERBYEN BTERE

3 Waste Management 12 Supply Chain Management
BEEYEE Hregeig

4 Use of resources 13 Product Responsibility
BIRER EmEE

5 Environment and natural resources 14 Intellectual Property
RERRAER S ERE

6 Climate change 15 Data Privacy
RIREL S EON

7 Harmonious workplace 16 Regulatory Compliance
A TIESET EEAR

8 Employment and labour practices 17 Anti-corruption
EIEEETEER B8 8%

9 Occupational health and safety 18 Community investment
BEREELRLZE HRKE

ENVIRONMENT RE

The Group primarily engages in trading and financial services in Hong
Kong. It does not significantly impact the environment or generate
any material levels of greenhouse gas ("GHG"”) or substantial
hazardous and non-hazardous waste. It has provided a guidance on
environmental protection practices related to air and GHG emissions,
resource use, waste discharges, and the generation of hazardous and
non-hazardous waste to its employees. It is committed to sustainable
development and complies with relevant laws and regulations on
environmental protection. It encourages its employees to focus on
and enhance their awareness of environmental protection. It strives
to safeguard the environment through the implementation of control
activities and monitoring measures in its business operations and
workplace. It is dedicated to promoting a green environment by
adopting environmentally friendly business practices, educating its
employees to raise their awareness of environmental protection,
and ensuring compliance with applicable environmental laws and
regulations.

To mitigate the environmental impacts arising from the Group’s
operations, it has established the objectives to minimise adverse
environmental impacts and ensure that emissions and waste are
managed responsibly. During the year, the Group primarily consumed
petrol, electricity, water, and paper.
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The Group is committed to complying with all relevant environmental
laws and regulations applicable to our business operations. It also
pays close attention to regional and international updates on climate
related issues. Since the Group’s business does not involve industrial
production activities, it does not significantly impact climate-related
issues, the environment, or natural resources. Its operations do not
contribute to air, water, or land pollution, which are regulated under
Hong Kong laws and regulations.

During the Year, the Group did not identify any material non-
compliance with related environmental laws and regulations. It
has not violated any environmental laws or regulations, nor has
any complaint, penalty, or sanctions been imposed upon it for the
violation of any environmental laws or regulations.

Emissions

The Group was principally engaged in (i) computer and electronic
products trading business, (ii) food trading business, (iii) financial
services business, and (iv) family office services business. Its operations
are not expected to have a significant environmental impact from
its activities and will not generate hazardous pollutants. The main
sources of air emissions and greenhouse gas emissions stem from
petrol consumed by vehicles, the electricity used in the cold storages,
warehouses, and offices, and business air travel by employees.
It periodically records and monitors fuel consumption, educates
employees to turn off engines in idling vehicles, and conduct regular
vehicle inspections and maintenance to enhance efficiency.
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The Group aims to minimise hazardous emissions and has developed
measures and encourages its employees to

1. Use public transport instead of driving whenever possible to
reduce vehicle exhaust emissions;

2. Opt for telephone or video conferencing instead of business
trips whenever feasible to lower carbon emissions;

3. Choose eco-friendly modes of transport with low pollution
levels, such as railways, trams, and LPG minibuses; and

4. Utilise environmentally friendly cleaning agents to minimise
water pollution.

A Air emissions

Due to the nature of its business, the Group anticipates that
the relevant air emissions generated will not be significant.
The primary sources of exhaust gas emissions arise from petrol
consumed by vehicles, including private cars used for business
meetings and trucks for product delivery. It periodically records
and monitors fuel consumption, educates employees to turn
off engines in idling vehicles, and conduct regular vehicle
inspections and maintenance to improve vehicle efficiency.

For the year ended 31 March 2026, the air emissions of
nitrogen oxides (NO ), sulphur oxides (SO,) and particulate
matter (PM) were 211,575.8 g, 373.6 g and 19,860.1 g (2025:
1,542.3 g, 19.6 g and 113.6 g) respectively, representing an
increase of 210,033.5 g, 354 g and 19,746.5 g respectively.
The significant increase in the air emissions is due to the
Group's business strategic expansion. In the coming year,
the Group will continue to commit to reduce the level of air
emissions.
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Il. Greenhouse gas emissions . BEREHH
The major sources of the Group’s GHG emissions were (i) direct AREBGHGHI M EE KRR &)/ REHE
GHG emissions generated from petrol consumed by vehicles PR E £ R E B GHG HEaR (EE 1) - (i)
(Scope 1), (ii) indirect GHG emissions from consumption of BEEHREANBE GHGEEM (BE2) &
purchased electricity (Scope 2) and (iii) other indirect GHG (IWEEBEEYVREERNEMEEZIRES
emission from waste generated and business air travel by the B E M52 GHGHE (BE3) - BHEZZF
employees (Scope 3). For the year ended 31 March 2026, the ZRFZAZ+T—HUIEFE  AEBEEE
summary of GHG emission from the Group's operation are as PEA GHG 8Lt an T -
follows:
Type of GHG emissions GHG B E B! Equivalent Carbon dioxide (CO,)
=& LBk (Co,) EEHMK
Variation:
increase (+)
2025 or decrease (-)
BE
—E-RF #EMG+) R (-)
Scope 1 — Direct E 1 — BEEPER () 64.5 3.5 +61.0
emissions (tonnes)
Scope 2 — Indirect HE 2 — MR (M) 118.2 123.0 -4.8
emissions (tonnes)
Scope 3 — Other indirect  #3[E 3 — E AR 15.9 6.0 +9.9
emissions (tonnes)’ (mg)?
Total GHG emissions GHG 25k mk (18) 198.6 132.5 +66.1
(tonnes)
Total GHG emission GHG @ E (WE, 18 1.8 1.8 =
intensity (tonnes/ 8)
employee)

The Group aims to reduce its emission intensity level in the
coming year. In order to achieve this emission target, it will
continue to implement the emission reduction measures as
mentioned in the section headed “Emissions”.

' Scope 3 - Other indirect emissions occur indirectly as a result of activities in our
value chain. Scope 3 GHG emissions are calculated based on GHG Protocols, with
sources from business travel and waste generated in operations.
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Waste management

During the Year, the hazardous waste produced primarily
consists of cleaning chemicals and the batteries. The non-
hazardous waste produced primarily consists of paper and
solid waste from our offices. During the Year, the Group took
necessary steps to monitor and manage the environmental
impact of its operations. It aims to reduce energy consumption
and carbon emissions, seeking less harmful methods to protect
the environment. Its internal guidelines comply with all relevant
laws and regulations applicable to its operations across different
jurisdictions.

The volume of hazardous wastes generated by the Group is
shown as below:

Hazardous waste

category Unit
BEEEYER B

Cleaning chemicals Tonnes
BZ(LEE A

Batteries Tonnes

B 48

Intensity Tonnes/employee
B Wi, 1B &

To ensure environmental sustainability, the Group promotes
the principle of “Less Use and Less Waste” to advocate for
waste reduction, while employing the concepts of “Reduce,
Reuse, and Recycle” to enhance the utilisation of energy and
resources, achieving economic efficiency. During the Year, the
Group dedicated significant efforts to waste management
by minimising solid waste sent to landfills through reduction,
reuse, and recycling initiatives. A key measure involves
promoting the importance of waste reduction among
employees through training and education. Going paperless
remains a central message for the Group, encouraging
employees to use electronic copies for filing and recycled paper
for printing to minimise waste. Our initiatives to reduce paper
usage include the implementation of a paperless e-Payroll
system. Furthermore, to bolster support for waste recycling, a
collection area has been established for wastepaper recycling. It
aims to guide employees in developing recycling habits not only
at work but also in their daily lives, thereby influencing their
surroundings through their actions.

1.

BB A E R REOE

BRERYEE

RAEE  EENAEEENEIEEEE
BICBEINED - IELNBEZEEEY T
ERBAMAENRRLEREREY - 1
ARER - AEBEFRRLBEREENRER
HEEWRBNTE - ENRRDERHE
FERIPE - SRERREBEE /O
KAREIRE - HABE S| BREERNET
[l R A [ RS R T B ARRDAR ROEA

AREELNBEERENBEN TR :

Variation:
increase (+)

or decrease (-)
#E
ZE-RF #Ei(+) RED (-)

2025

1.2 1.8 -0.6
0.002 = +0.002
0.01 0.02 -0.01

RERRENAIFEN  AEE#ED
A DRE ] WRAIAMEEREREE - AT
DRADER MBEEALBRBA ] BE
SRR ERRERNNAR R EREHE
M o RAFE - AEEBIRERYE
B BBRAVEL - BAAREYKEEY
B RERSETHBERNERRESR
¥ - —IREREETRBEIIRHE AR
EHERVERYNEZE - BACHE
RASENZOES  SREEERET
BIAETTHRTE - A EUARETTITEIA
HWARE - LV HRERNEEBRE
EEACETTERS ° 1o RI0E
XEBEEYEU - B RIZER DK E
& o HEES| 8RR 8 MEETIFRIERMD
WEE - BIRHFZEAEEE - UBFTTH
FERSRE -
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The volume of non-hazardous wastes generated by the Group AEEEENBEEEEVEHEN TR
is shown as below:

Variation:
Non-hazardous waste increase (+)
category Unit 20252 or decrease (-)

25 :

EmEEEYER By ZEZRF? #Bm+)HED (-)
Paper Tonnes 1.5 0.4 +1.1
HaR Mg
Food waste Tonnes 36.5 3.5 +33.0
RYEEEY) A
General office waste Tonnes 9.7 - +9.7
— IR REREEY ]
Total Tonnes 47.7 3.9 +43.8
#Et Mg
Intensity Tonnes/employee 0.4 0.05 +0.4
BE M, E8
The Group aims to maintain minimal and immaterial levels REE EE%E%%W’J‘_HTEKE’JE
of non-hazardous and hazardous waste in the coming year. ERBEBEEVYKY - BEBZERZ -
To achieve this target, it will continue to implement the 1S EEE AT ALEE Y E RIS HE © H\H%?S‘
waste management measures previously mentioned. It will PEEE TS B RN AR RABEE IR

closely monitor regulatory changes and update its disclosures
accordingly in the future.
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In FY2025, the quantities of hazardous and non-hazardous waste generated were 2 R_ZE_AUMF MEENEEREZTEEVHER
minimal, and thus, the comprehensive records for waste were not available in DM _E_RUNFTEEMEEYNEELE - A
FY2025. However, waste data tracking has been implemented in FY2026 to enhance AEBERZTAMEEREEMEIEER - A
monitoring and reporting accuracy. RE R RRE ) EmRE
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Use of Resources

The resources utilised by the Group for its operations primarily
include electricity, petrol, water, and paper consumption. To uphold
its commitment to sustainable development, the Group educates
its employees on energy and resource conservation as well as
environmental protection. The Group’s employees have minimised
resource usage through various green practices.

I.  Electricity consumption

In light of the historic challenges posed by global warming,
the Group strives to save energy and resources to create a low
carbon environment and operate sustainably across all business
sectors.

During the Reporting Period, the Group launched a “Save
Energy” initiative across Hunlicar Group and its subsidiaries to
promote sustainability and environmental responsibility in daily
operations. Energy-saving guidelines were communicated to
employees via email, encouraging the adoption of practical
measures such as reducing unnecessary electricity usage and
enhancing awareness of energy conservation. The initiative
aims to improve resource efficiency, lower office energy
consumption, reduce the Group's carbon footprint and
greenhouse gas emissions, and forms part of the Group'’s
broader efforts in climate change mitigation and environmental
protection.

The Group has formulated the Enterprise Energy-saving

Para NN =

Procedures (1% E76E 7 F2) to minimise electricity consumption:

1. Lights Out: Turn off lights in unoccupied rooms, meeting
areas or workspace when leaving for the day. Consider
using natural daylight whenever possible.

2.  Power Down Devices: Unplug chargers, printers, and
other electronics when not in use, or use power strips to
easily switch off multiple devices at once. To shut down
computers at the end of the day before leaving office
instead of leaving them on standby.

3. Thermostat Awareness: Set air conditioning to an
energy-efficient temperature (around 24-26°C in Hong
Kong’s climate) and avoid adjusting it frequently. Dress in
layers for comfort.

BB A E R REOE

EIREM

AEBEELERERANERIEBREEN A
K RARROHRE - REREETRERRD
i ARBEHRERBIIEHOLRRERNA
RRERE - ARBEEEDEEZEREEE
HEREREERK -

. SBE#

EH 2 IRRCHRAE L PR - AEH
BOREDERNEER - AAIEEFR
B WEMBRBREERAFHELE -

REEHA - AEBEEZ N s B K& EH
BRRHETT [EIK08EIR | 183 - A&
FEETWARKERRIRIRAT - #5
B EREHEETRET - HBRRE
BREmRS TUERAE  LIRAHEERE
B ZIEREERTTERUE - RERLD
ERRHR - RO ANEEOR R R E
BB - WRRAKEREEZHRE
RIREE RRERFAE RO E D — B0
H I ©

AEBESIECEHERRE - ARBRD
EPINT R

1. BEFHEE: SETIRERE  BK
BEAERNER @B TR
BEEE S - FBAIRERMB R

2. BRARBER: MEARKKERE
BRCITHIME E M E T E m A A
B HEMAERBRIRERF R
RZE®RE SR TIRFARLE
Al - REAREREIR - MIFRER

3. BEZRBE: BEHEARTETEAEE
BRE(EEFBRIR  HRMK24
£26E) WHRBERR - EF

FELEBRYARIFETE -
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4.  Paperless Practices: Opt for digital documents and
emails to reduce printer energy use. If printing is

necessary, use double-sided options.

5. Report Issues: If any employee notices any energy-
wasting issues, like faulty lights or leaks, it is instructed to
report the issue to office administration team.

For the year ended 31 March 2026, the electricity consumption
by offices of the Group and cold stores of food trading business

is as follows:

Use of resources EREA

Direct consumption (kWh) BB E#E (T R
Intensity (kWh/employee) ZE (TE, (BE)

18

278,695

2,581

4. ETEEKL: BEREREBXMR
EBE - DUBADITENERERE - INFER
ITED - A ERAEEmEFTED o

5. EHREE: SEFNETHERETMAR
B RMIBR - BN HEILR
K ARREEER TR AETHRE

B e
BHE-_T-_AF=-A=+—HLFE &
SERAERRREZIERLHENAE
BT

Electricity consumption
BEHFE
Variation:

increase (+)

2025 or decrease (-)
25 :

ZE-RF EM(+) R (=)

296,958 -18,263

3,959 -1,378
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Fuel consumption

The Group's vehicles consume petrol and diesel for daily
operations, including private cars for business meetings and
local travel, as well as trucks for product delivery. It regularly
tracks and monitors fuel consumption, educates employees
on turning off engines while vehicles are idling, and conducts
routine inspections and maintenance to enhance efficiency.

For the year ended 31 March 2026, the fuel consumption by
vehicles of the Group is as follows:

Use of resources EREH

Petrol consumption (Litres) ;5 EFEE (AF)
Diesel consumption (Litres) 4EfEFEE (AF)

Intensity (Litres/employee) ZE (AF,EBE)

1.

BB A E R REOE

AEBAER B F 2 HRE TR RSOH
BREAREEEZLAMHITHOLRE
RN EERNEE o« EE RN
ERREUER - ERE(FEIBR - Wi
TTHERE R EE AR -

HE-Z- R E=A=+—HIEE K
EEAENREEFEZ0T ¢

Fuel consumption

4,330.2

19,252.7

218.4

Variation:

increase (+)

2025 or decrease (-)

25 :

ZEZHF Bm+)HED (-)

1,332.0 +2,998.2
S +19,252.7
17.8 +200.6
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1.

20

Water consumption

Water consumption includes usage from the Group’s offices
and the food processing factory acquired during the Year.
The Group regularly reminds its employees to conserve water
resources by publishing notices and reminders. To reduce water
consumption, employees are encouraged to control tap flow
and promptly report any dripping taps or water leaks to the
relevant department. As the office and factories are located in
non-water stress areas, there are no issues in sourcing water
suitable for their needs.

For the year ended 31 March 2026, the Group followed the
practice of last year to measure the data for water usage for
comparison. The water consumption of the Group is as follows:

Use of resources ERFEA

Direct consumption HEEEREGLAK)
(Cubic meter)

Intensity (Cubic meter/ mE(IAKBE)
employee)

1.

HokE

FAKEBRRAEERAERANFERBEDN
REMIMHEAK - REEBBEME
& RN E MR EE R B AN AI/KE TR © Rl
DRK - R BIEHIKERRE - X
Ko B A1 AR B BB P 3R S5 K BE BR/K IR KIB
S ARHFAZE R TRALHANE & FKE N
BB - R SREUE B KR AR B & RKT7
TE N A R RE o

BE_ZS-_"F=A=1+—"HLEFE &
EEEAEFNHESEAKEIE - UE
L8 - REBMAKERT -

Water consumption
k&

44.3

Variation:

increase (+)

2025 or decrease (-)

BE

ZZERF #m+) RS ()

3,648.8 +1,139.9

48.7 -4.4
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Use of paper

The Group prioritises the use of environmentally friendly and
sustainable products for its office supplies and encourages
recycling in its operations. Its current business does not involve
the production of packaging materials for finished products.
While the existing businesses are not expected to significantly
utilise packaging materials, it has created the culture to reduce
paper usage. Employees are encouraged to handle informal
documents electronically and to use double-sided printing for
any documents that are not formal or confidential. Reusing
single-sided paper and recycling double-sided used paper are
also required.

For the year ended 31 March 2026, the Group consumed 1,455
kg (2025: 399 kg) of printing paper, representing an increase
of 1,056 kg of printing paper. The paper consumption intensity
was 13.5 kg per employee (2025: 5.3 kg), representing an
increase of 8.2 kg per employee.

The Group aims to reduce electricity, petrol, water, and paper
consumption in the coming year. It will continue to adopt
measures to achieve this target.

v

BB A E R REOE

AREH

AEEEREERRREAFENERIES
WAERM  YEBELEDEREM -
HERBEBI TS RELERREKMAE
M RBREREBRPTEAERR
BEMH - BERAEXEBD B - B
IS E R B AE T A EIEIFIEA XM -
3 R AR SAF A SN E RIS A (2
SEITH - MABEEAERAKEKE
A -

HE-E-F=A=1+—HIFE " K
EEEFE1455FTR(ZE A% :399F
7)) ENRI4R - BD#E AN 1,056 F 52 EDRI 4K -
MEFEREEATREBI135TR(ZE
—HF:53FR) EiEATELEES2
Fiz o

AEESHERFRIEN ~ UH - KEA

REVHFE - BREGKEIE  HIS AR
55 -

21



Hunlicar Group Limited ZRINEBEAR A F

ENVIRONMENTAL, SOCIAL AND GOVERNANCE REPORT

BB A E R

Environment and Natural Resources

Although its core business has a limited impact on the environment
and natural resources, the Group recognises its responsibility to
minimise the negative environmental effects of its operations as
part of its commitment to corporate social responsibility. This
approach aims to achieve sustainable development and generate
long-term value for its stakeholders and the community. It is
dedicated to becoming an environmentally friendly corporation
that prioritises the conservation of natural resources. To incorporate
environmental sustainability into its operations, it strives to minimise
its environmental impact and progress towards a low-carbon future.

Regulatory Compliance

For the year ended 31 March 2026, the Group did not encounter
any material non-compliance issues regarding applicable laws
and regulations related to environmental protection, including air
quality, GHG emissions, discharges into water and land, and the
generation of hazardous and non-hazardous waste. Its management
continuously oversees the implementation of relevant policies and
measures. The Group has set out the Internal Guideline for ESG
Data Collection & Reporting for assigning roles and responsibilities
to different departments in consolidating specific data for
supporting ESG report preparation in consideration of meeting HKEx
requirements.

Climate Change

Climate change is a significant challenge for the world, with rising
temperatures and extreme weather threatening society and its
business operations. The Group regularly reviews the impact of
climate change on its business activities and is committed to adopting
various environmentally friendly measures to reduce greenhouse gas
emissions and alleviate the pressures from global climate change.
Additionally, it assesses and manages climate-related operational
risks to enhance its ability to adapt to these changes.
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In light of responding to climate change, the Group has formulated
the Climate Change Mitigation Procedures. The Procedures aim
to lower the carbon footprint together with our employees, to
cut operational costs and contribute to a healthier planet while
maintaining a comfortable and productive workplace.

Since the major business operations of the Group are conducted on
office premises, climate change does not have a direct significant
impact on the business. However, the Group may experience
productivity losses due to extreme weather conditions, such as
super typhoons and heavy rainstorms. These events can threaten
employee safety and potentially damage its office, disrupting normal
operations. To minimise these risks, it adopts flexible working
arrangements, allowing employees to work from home during
adverse weather conditions when applicable.

The Group reviews all top enterprise risks including climate related
risks and opportunities, and prioritises the risks and opportunities
based on the impact to the Group and the likelihood of occurrence.
Magnitude of impact is measured on various aspects, including
environmental, supply chain, employee health and safety, and
financial, with severity levels ranging from insignificant to substantial.
The likelihood of occurrence is assessed on a scale from rare to
certain.

This year the Group has reviewed and considered the potential
climate-related risks in respect to the recommendations of the
Task Force on Climate related Financial Disclosure (“TCFD"”) and
Intergovernmental Panel on Climate Change (IPCC) Representative
Concentration Pathways (RCPs) to assess physical and transition risks.

BB A E R REOE

SEHREREL  AEREDHEREECER
B %EFETERESETFEREH - 4
MEERAN X RERERENMIELE
BR - RIS @ ETE B AEE DN TIFRIR

EEEAZK%IEGI;(%?&?@EA#M“*J}EPWE

ﬁ WRIERECHEBRIBEEEATE -
AR E R K.f@gﬁﬂ&ﬂ&%mw*zlﬁ%ﬂ

Hﬁiﬁﬁﬁﬁ&%i?ﬁ%% ELEMFARERE R

B%%  WAREHERNASTERIBE  BELLE
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ZH - REBAESSHARBERATERTIEN
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AEERIAEERCERAR - BRERIKAH
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Details of the analytic choices in the scenarios are listed below?:

Pathways Aggressive Action, RCP 2.6
B TEME1TE) - RCP 2.6

Time Horizons

Limited Action, RCP 8.5
BMR1TE) - RCP 8.5

Short-term: current reporting period

BIROTE R REEFBL T

REBE R BATImEE
Medium-term: 2030
RHEf =T
Long-term: 2050
R ZERTF
Physical risk Extreme Heat Heavy Rainfall Tropical Cyclone
EERR fBmER R et RS RIE
Scenario RCP2.6 RCP8.5 RCP2.6 RCP8.5 RCP2.6 RCP8.5
=5
Location/ SIM L SIM
Timeframe* 52,/ k5 | B/%
e /e
J‘g *
Hong Kong
Shenzhen
el
Shanghai
s}

*S: Short-term, M: Medium-term, L: Long-term

R PR R RE

Low risk Medium risk High risk
KR R = E B
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For physical risk assessment, this analysis leverages Coupled Model Inter-comparison
Project Phase 6 data to ensure the predictive accuracy. The analysis utilises past GHG
emission data, projected to cover the long-term time frame with internal reduction
targets to assess the potential impact of transition risks and is not intended as
market forecasts.

3 REBERITETES AOMRAESREERBEERN
tt 8512 (Coupled Model Inter-comparison Project Phase
6, CMIP6) RUBUIE + DARBIRTEAIBRERERE o AHMTFIFAIB
EHIGHGBEREIE - WA NEDREE R EHEE RER
H#E - AT EERRBREEBELE - BTRIEMSE
B2 e
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Mitigation Strategies,
business model
Medium- Long- enhancements and
term term  opportunities
EREE  XBEARA

hi R R#EE

o Extreme weather
conditions, such as
flooding and typhoons

o BIRARMMN -
FlankoR KRR

o Sustained elevated

temperature
o BER

Reduced revenue from
supply chain disruptions

R BE B AR

Increased costs related

to the rising need for
cooling

LSS LB
KA

Currently, the Group is
not aware of any assets
or business activities that
are vulnerable to climate
related physical risks

BAT - AEEWARBRE
AEEFEBEDHTR
FRRERRRYE

v/ v/ *  Located our offices
in cities where the
occurrences of extreme
weather conditions
are relatively rare,
maintaining our business
continuity under climate
change

o BRAZERRBRARMR

MBEEERENET - &
REFCTREERER
t

o Established adverse
weather condition policy
o HIERSRRMABE

o Adopted energy
conservation measures
o RIERRLIETE

o Invested in sustainable
business solutions
with allocated internal
resources

o DERFBREERAH
BEBRAAR

o To explore green
financing opportunities

¢ SEREHEHE
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Mitigation Strategies,
business model

Potential Short-  Medium- Long- enhancements and
Risk Type Risks Financial Impact term term term  opportunities
BRRR  EHEARA
mER N BENBYE bkt i RE  R#E
Transition Risks e Changes in e Higher operating costs v/ v/ o Toreduce energy
BLER environmental-related to adopt more stringent consumption by
requlations requlations implementing energy
o RBAAKHE o REEERBHERMNE conservation measures
BENA LT o BREMEERAD
TRH#E
e Currently, the Group is
not aware of any assets o (Closely monitor the
or business activities that regulatory updates to
are vulnerable to climate meet the regulatory
related transition risks requirements
o BAl AREWRERE o EYEREREN AN
MEEREKZDHIR AREEX
AR ERYE
SOCIAL HE
Employment and Labour Practices EfRELE T ERE

The Group values talent as a key asset for driving success and
sustaining growth. It strives to provide a safe and competitive
platform for career development and advancement.

The Group strictly complies with laws and regulations related
to compensation, recruitment, promotion, working hours, rest
periods, equal opportunities, diversity, anti-discrimination, and
other benefits as outlined in the Labour Law and Labour Contract
Law of the People’s Republic of China, as well as the Employment
Ordinance, Employees’ Compensation Ordinance, and Minimum
Wage Ordinance of Hong Kong. Additionally, it regularly reviews and
updates its employment practices and internal guidelines to ensure
compliance with the latest regulatory requirements.
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The Group strictly prohibits the recruitment of child labour or
forced labour, adhering to the Law on the Protection of Minors, the
Law on the Protection of Rights and Interests of Women, and the
Implementing Regulations of the Employment Contract Law of the
PRC as well as the Employment of Children Regulations of Hong
Kong. During recruitment, we examine identification documents to
ensure candidates meet the required qualifications.

To protect employee rights, the Group signs contracts with all
employees that outline wages, benefits, working hours, holidays, and
responsibilities, ensuring a mutual understanding of operating posts
and job conditions.

Additionally, the Group contributes to the mandatory provident fund,
employees’ compensation insurance, social insurances, and housing
fund in a timely manner. It sets working hours and rest periods in
accordance with employment laws and contracts. Beyond statutory
holidays, employees are also entitled to maternity leave.

During the Year, the Group is not aware of any non-compliance with
the laws or regulations relating to employment and labour practices
that have a significant impact on the Group.

To attract a high-calibre workforce, the Group offers competitive and
fair remuneration and benefits based on individual performance,
professional qualifications, and experience. To motivate and reward
existing management and employees, the Group conducts regular
salary reviews to ensure that employees are acknowledged for
their efforts and contributions. Furthermore, any termination of
employment contracts must be based on reasonable and lawful
grounds, as it strictly prohibits any forms of unfair or unreasonable
dismissal.

BB A E R REOE

AEBELERETHRRHST - WET(HE
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As an equal opportunity employer, the Group is committed to
creating a fair, respectful, and diverse working environment by
promoting anti-discrimination and equal opportunities in all human
resources and employment decisions. For example, training and
promotion opportunities, dismissals, and retirement policies are
determined without regard to gender, race, age, disability, family
status, marital status, pregnancy status, sexual orientation, religious
beliefs, nationality, social and ethnic origin, or any other non-
job related factors across all business units. The Group’s equal
opportunities policy enforces a zero-tolerance stance towards
workplace discrimination, harassment, or victimisation. In cases of
discrimination incidents, employees may report to the Group’s human
resources department. Disciplinary actions will be enforced against
any employee found in non-compliance or breach of legislation
related to equal opportunities policies.

The number of employees and turnover rate of the Group as of 31
March 2025 and 31 March 2026 are as follows.

(Number of employees)

ERFSHERE  AKREBINBEEMA
ANER B EREK T e R IRAR T F
€ AE—EXF BERZTAENTIHER
ol LA AwER - ik Fik B
& REMR - BIRAR - ERAR - EE
[ REEMD - B e RERD & HEMR
HMIFTIFRERE  BERAAEEHEMLD
BENFIIREHE  BEIRKEE - K
SENTERSRRETBERBEFNIESMH
KR REBRGE - MEBELTMERES &
BrARAEBEANERIRSE o AR B MR
BREEMTETHERATEHEHREH
ERNITR  BERBLRED °

AEER T _RAF=A=+—BRZ-ZTZR
FZA=T—BHEEABIRKEENT -

(BEEAED

Total number of employees EEAH

By gender BIERIE S
Male B
Female g

By employment type ZEFBERNE S
Full-time a7
Part-time FRER

By age group LERARE D
Aged 21-30 21E305%
Aged 31-40 31E405%
Aged 41-50 41 &= 505%
Aged 51 above 515

By region = B 5
Hong Kong B
Mainland China B Ay
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2025

—E-RF

108 75
56 34
52 41
106 75
2 0
10 10
38 30
25 18
35 17
104 72
4 3
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(Number of employees in turnover)

BB A E R REOE

(RAEEBAZ)

Employee turnover rate* EERAE

Number of employees in turnover REAEEAE

By gender EIERIBI D
Male St
Female i

By age group BERARIE D
Aged 21-30 21E305%
Aged 31-40 312 408%
Aged 41-50 4125088
Aged 51 above 5175 L

By region = 8l
Hong Kong BB
Mainland China P B A3

OCCUPATIONAL HEALTH AND SAFETY

The Group places great importance on securing the health and safety
of employees and maintaining a safe and comfortable workplace.
It regularly reviews and monitors potential occupational health
and safety risks within the office and warehouses to ensure a safer
working environment for staff.

The Group strives to create a safe, healthy, and comfortable working
environment for employees. Although its business does not involve
high-risk work, it strictly adheres to relevant laws and regulations,
including the Law of the People’s Republic of China on Work Safety
and the Law on the Prevention and Control of Occupational Diseases,
as well as the Occupational Safety and Health Ordinance of Hong
Kong, to provide the most comprehensive protection for employees.

4 Employees who did not pass the probation are not included.

2025
—E-RF
27% 26%
9 7
16 10
5 1
10 5
6 5
4 6
25 17
0
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The Group has implemented the followed measures:

carefully check the office area before leaving, turning
off unnecessary power, closing doors and windows, and
eliminating hazards;

report any unsafe equipment immediately to the relevant
departments and make necessary adjustments;

ensure that workplaces have good ventilation;
avoid overcrowding in the workplace;

place warning signs in hazardous areas to advise others to keep
their distance;

maintain basic first aid equipment in the office;

report any incidents immediately to the relevant personnel and
manage them appropriately; and

propose adjustment plans to prevent similar incidents in the
future.

During the year, the Group is not aware of any non-compliance with
relevant laws and regulations on occupational health and safety that
had a significant impact on the Group. The number of lost days due
to work-related injuries during the year was 203. The Group has
had no work-related fatalities in the past three years (including the
current year).
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DEVELOPMENT AND TRAINING

The Group strives to enhance the skills of each employee in various
areas by offering staff training. To support employees in embracing
the “keep moving” spirit, the Group encourages individual learning
and self-improvement at all levels by providing training sessions.
These training programmes help employees acquire professional
knowledge and improve efficiency in the Group’s business operations,
ultimately increasing their job satisfaction and morale. It consistently
provides on-the-job education and training to enhance employees’
knowledge and expertise.

The Group encourages employees to engage in on-the-job training
and continuing education to create opportunities for career
development. It provides orientation training for all new employees
to enhance their understanding of the Group’s culture, practices, and
safety requirements. It offers diverse on-the-job training covering
topics such as management skills, professional skills, technical
knowledge, and updates on corporate culture, ensuring employees
can meet the evolving demands of the Group and the market. By
offering continuous training, employees derive satisfaction and
enjoyment from their roles, which boosts motivation. Through
a range of training on various topics, staff understanding of the
Group’s business, management structure, and corporate culture is
gradually enhanced. Employees are encouraged to fully develop their
potential and strengths.

The Group provided internal training to all directors and senior
management of the Group which covered the major changes of the
Listing Rules, regulations and technical updates. During the Year,
the total number of hours of training received by all directors and
senior management was 356.5 hours. The average training hours
completed per director and senior management were approximately
89.1 hours.
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The total number of hours of training received by all middle
management of the Group for the year was 71.5 hours. The
average training hours completed per middle management were
approximately 2.0 hours.

The total number of hours of training received by the Group's
employees (other than directors, senior management and middle
management) for the year was 58.0 hours. The average training
hours completed per employee were approximately 0.9 hours.

During the Year, total number of hours of training received by
male employees and female employees were 393.0 hours and 93.0
hours respectively. The average training hours completed per male
employee and female employee were approximately 7.0 hours and
1.8 hours respectively.

The percentage of male employees and female employees received
training for the year were approximately 55.4% and 75.0%
respectively. The percentage of directors and senior management,
middle management and the Group’s employees (other than
directors, senior management and middle management) received
training for the year, were approximately 100%, 52.8% and 66.2%
respectively.
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LABOUR STANDARDS

The Group strictly adheres to the Employment Ordinance and other
laws and regulations to prohibit any child and forced labour. To
combat illegal employment, the human resources department of
the Group is responsible for recruitment, requiring job applicants
to provide valid identity documents prior to the confirmation of
employment, ensuring they are lawfully employable. It prohibits any
forced work under threat or duress. Employees are encouraged to
report any suspected cases of child or forced labour to management.
If a case is reported, an investigation will be conducted, and
appropriate actions will be taken to prevent future occurrences.

The human resources department is also tasked with monitoring and
ensuring compliance with the latest relevant laws and regulations
regarding the prevention of child labour and forced labour. During
the Year, no violations of these laws and regulations were noted.

HARMONIOUS WORKPLACE

The Group believes that employees play a vital role in the success
of our business. Therefore, it is committed to promoting workplace
diversity, safeguarding employees’ rights, and fostering a friendly
corporate culture. Aiming to motivate employees to embody its
core values and enhance their sense of belonging, the Group strictly
implements employment practices, internal equality, and non-
discrimination principles.

To ensure its ability to attract and retain talent, the Group regularly
reviews its remuneration and welfare policies, including an attractive
bonus system and medical insurance.
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OPERATING PRACTICES
Supply Chain Management

The Group aims to maintain long-term, stable, and strategic
cooperative relationships with suppliers to foster a co-development
partnership. It expects all suppliers to uphold corporate social
responsibility values, recognising that supply chain management is a
crucial aspect of corporate responsibility.

The Group has established a rigorous supplier selection system. In
selecting suppliers, various factors are considered, including product
quality and functionality, price, reliability, and anticipated market
acceptance.

In light of increasing social concern regarding environmental issues,
the Group has integrated environmental and social considerations
into the supplier selection process. It expects suppliers to adhere to
environmental, social, health and safety, and governance standards
in their operations.

To identify environmental and social risks along the supply chain,
the Group conducts evaluations based on internal standards and
processes, which include site inspections and document reviews. It
offers guidance and advice for improvement to suppliers that do not
meet the required standards.

To shorten the transportation time and minimise associated pollution
from transportation, the Group prioritises suppliers which are in
the same region. During the current Year, 87.1% (2025: 49%) of
its suppliers were based in Hong Kong. The Group has established
procedures to ensure that suppliers can compete in a transparent
and fair manner. It does not differentiate or discriminate against any
suppliers and does not tolerate any forms of corruption or bribery.
Employees and other individuals with interests in the suppliers are
also prohibited from participating in relevant procurement activities.
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The Group enforces strict quality control at every operational stage:
procurement, production, and warehousing. It assesses the quality
and stability of products to select high-quality suppliers and ensures
product excellence. In terms of warehouse management, inventory
is organised according to principles that facilitate convenient storage
and oversight, minimising errors.

Geographical region

BB A E R REOE
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Number of suppliers

hEEE HEmEA
2025
—E-nhF
Hong Kong B 216 17
PRC a3 24 8
Norway B 6 7
Japan =P - 2
us e 1 -
Spain ish/iezs 1 -
Others HAtb - 1

The Group adopts the following quality assurance control and recall
procedures policies on the products:

— A series of inspections is conducted upon the receipt of
products in the warehouse, focusing on aspects such as
appearance, packaging, specifications, and brand logos,
conducted on a sampling basis; and

— If any defects are identified in products after sale, the relevant
item will be recalled from customers and returned to the
supplier for replacement.

In relation to the food trading business, the Group employs stringent
procedures to source products through its global network of
suppliers. It ensures that all products are safe for consumption, as
food safety is essential for protecting the health and wellbeing of
individuals and the sustainability of the food industry.
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The Group adopts the following practices to ensure safe and good
quality products are delivered to the customers:

— ensure timely deliveries of products to best conditions
—  full traceability for all products
— competencies and an understanding of risk within food safety

— compliance with requirements for food safety in accordance
with all relevant food safety regulations

In terms of warehouse management, the Group has adequate and
suitable facilities to ensure that products are maintained in good
condition and quality. The Group strictly complies with all applicable
laws and regulations and obtains all licences related to product
responsibility.

During the Year, the Group was not aware of any non-compliance
with laws or regulations concerning product responsibility issues.
Additionally, no sold products were recalled for safety and health
reasons.

The Group places great importance on maintaining customer
relationships and values customer feedback. It maintains close
communication with customers to better understand their
expectations and insights. Throughout the Year, it did not receive
any complaints from customers. Should any complaints arise, it will
carefully consider and investigate to identify the issues.
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DATA PRIVACY

Protecting the security and privacy of stakeholders’ personal data
is a priority for the Group. The Group ensures compliance with the
Personal Data (Privacy) Ordinance (Cap. 486 of the Laws of Hong
Kong) and other statutory requirements to uphold a high standard of
security and confidentiality in personal data protection. The following
data protection principles are adopted to ensure proper security and
use of data:

—  Only collecting personal data that are relevant and necessary
for its business operations;

— Not sharing personal data with any entity outside the Group
without consent, unless required by law or previously notified;
and

— Maintaining appropriate data collection, storage, and
processing practices, along with security measures to protect
against unauthorised access to personal information.

During the Year, no complaints regarding breaches of customer
data and privacy were received, and no reported incident of non
compliance with laws and regulations relating to data privacy.
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INTELLECTUAL PROPERTY

The Group respects intellectual property rights, including but not
limited to trademarks, patents, copyrights, and designs in the
development of marketing and communication materials. It requires
its employees to comply with regulatory requirements when collecting,
holding, processing, disclosing, and using personal information, as
well as protecting confidential information obtained during business
operations. Consent is required before using any trademarks. The
Group ensures adherence to Hong Kong Intellectual Property Law
and implements the following measures:

—  Ensuring that the Company’s trademarks, commercial and
technical secrets, software, and other intellectual property
rights are not infringed upon.

— Regularly monitoring intellectual property rights in the market.

— Using copyright-protected application software to avoid legal
disputes arising from security vulnerabilities and software
copyrights.

ANTI-CORRUPTION

To maintain a fair, ethical, and efficient business and working
environment, the Group strictly adheres to laws and regulations
relating to anti-corruption, such as the Prevention of Bribery
Ordinance (Cap. 201 of the Laws of Hong Kong) and the Anti-Money
Laundering and Counter-Terrorist Financing Ordinance (Cap. 615
of the Laws of Hong Kong), as well as addressing bribery regardless
of the location of the Group’s operations. It has developed and
rigorously enforced anti-corruption policies, under which we will
not tolerate any form of corruption. All employees are expected to
perform their duties with integrity and self-discipline, and they should
refrain from engaging in any activities related to bribery, extortion,
fraud, or money laundering that may exploit their positions to the
detriment of the Group’s interests during business operations.
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The Group has established relevant whistle-blowing procedures to
create a private communication channel for reporting suspicious
fraudulent activities directly to its management. Additionally, when
collaborating with external parties, it implements appropriate internal
control processes and tendering procedures to mitigate any potential
corruption risks.

During the Year, there was no legal case regarding corrupt practices
brought against the Group or its employees. There were no suspected
enquiries or reported cases involving fraud against the Group. It was
also not aware of any material non-compliance with related laws and
regulations of bribery, extortion, fraud and money laundering. It will
continue to review and improve the internal control and corporate
governance to maintain high standard of ethics and integrity in all
business operations.

During the Year, training materials were distributed to the Board and
employees to refresh their knowledge of the Group’s Standards on
business ethics, as well as the latest anti-corruption resources issued
by the Independent Commission Against Corruption. The Group
also provides training in anti-corruption for our employees. This year,
there were 2 directors and 3 employees received anti-corruption
training with a total training hours of 5.

COMMUNITY INVESTMENT

The Group emphasises the importance of social responsibility
awareness among its employees and encourages their participation in
social and charitable activities.

The Group adheres to a people-oriented management principle,
undertaking a variety of initiatives to fulfil its social responsibilities,
actively pursuing social contribution efforts, and striving to create a
sustainable and harmonious society.

The Group encourages our employees to dedicate their time and
skills to support local communities and urges its business partners
to implement and enhance corporate social responsibility policies.
It aims to develop long-term relationships with stakeholders and to
make a positive impact on community development.
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During the Reporting Period, the Group has organised a series of ~RIEHARA - REERH T — K5 ERERS &
volunteering and environmental protection activities. IRIBIREEE o

The Group is committed to foster community well-being and a caring ~ ANEBZANAMEET R BN REBBETS -
society. In March 2026, the Group organised the blood donation day MRZZT_RF=F  AEBREBL+FTEE
at the Hong Kong Red Cross Wan Chai Donor Centre, encouraging FRIIFOEMPEME - SEETLHE - X
employee participation to support the local healthcare system and B EE R R 00 4F A 260 1 MR A2 R o
alleviate seasonal blood shortages.

Blood Donation Day 20
ZEZRFEMmA

\
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To further promote environmental awareness and energy
conservation, the Group officially participated in Earth Hour 2026,
organised by the World Wide Fund for Nature (WWF). This initiative
encouraged our employees and operations to switch off non-essential
lights to demonstrate solidarity for global climate action.

WWF
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Certificate of Appreciation of Give an Hour for Earth
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The Group supports national development and contributed by
volunteering in the 15™ National Games of the People’s Republic of
China to assist in event operations, helping to ensure the smooth
running of the Games and demonstrating its commitment to social
responsibility.
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B EBEENRE -

REAREMES+HEISHS

The 15th National Games of the People’s Republic of China

BREREE

Hotel for Technical Officials

Hong Kong Cor

e z EEEE

j) B Hong Kong Competii

HRRGE

Volunteering at the 15" National Games of the People’s Republic of China
hEARANEETDEESHEET

In addition, the Group also actively participates in recycling initiatives
as an act to support waste reduction and resource recovery while
promoting environmental awareness among employees. During
the year, the Group joined the “Chinese New Year Festive Food
Collection Campaign 2026" and the “Lai See Reuse and Recycle
Program” organised by the St. James’ Settlement People’s Food Bank
and the Greeners Action respectively.
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DISCLOSURE FRAMEWORK

HKEX ESG Reporting Code

HKEX Aspect & KPIs
ERBTEERER
BARERER
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WEAELR

BRBTTESGHRETA

Section

-]

A1: Emissions

A1 BE

General Disclosure

—RIREE

Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have

a significant impact on the issuer relating to air and
greenhouse gas emissions, discharges into water and

land, and generation of hazardous and non-hazardous

waste.

BRBERRERBHN - FKRLHHEES BERES

BEYMELSEY :

(a) B &

(b) BFEBITAFERZE 2 HAEZERROINER -
The types of emissions and respective emissions data.

BERUHTESE S AR R HE DR

Total hazardous waste produced (in tonnes) and, where
appropriate, intensity.

FESRZREMEE (LANETE) & (ER) BE -

Total non-hazardous waste produced and (if applicable)
intensity.
FELERSEMRER (WER)TE -

Description of emissions targets being set and the steps
taken to achieve those targets.

R PART ML EVEE N E B iR R R E R E L B IR RI 8K -

Environment —
Emissions, p.12-13

IRIE — BERR
$£12-13E

Environment —
Emissions, p.13-14
RIE — HER
F13-148

Environment —
Emissions, p.15-16
IR — BERR
%£15-16 8

Environment —
Emissions, p.15-16
IR — PRk
#15-16 8B

Environment —
Emissions, p.3, 13-14
IR — HEAR
%3,13-148
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HKEX Aspect & KPIs Section

R PTEER

BREARER =4

A1.6: Description of how hazardous and non-hazardous waste is ~ Environment —
handled, and description of waste reduction targets being set Emissions, p.15-16
and the steps taken to achieve those targets.

A1.6: R ERIR A ENEEEMN L - RIEMPTEI AR B IR BRIE — BE

A2: Use of resources
A2 EREH

General Disclosure

—RE

A2.1:

A2.1:

A2.2:

A2.2 :

A2.3:

A2.3:

A2 .4:

A2.4:

A2.5:

A2.5:

44

K ARED|E L BRPTERERY 58] o

Policies on the efficient use of resources, including energy,
water and other raw materials.

BRERER(BIEEIR - KEREAMRM ) BBEK -

Direct and/or indirect energy consumption by type in total
(kWh in "000s) and intensity.
RENEIDNERE R REEEREFEE A TETRE:
B)REBE -

Total water consumption and intensity.

HIEKEBREE -

Description of energy use efficiency targets being set and the
steps taken to achieve those targets.

AP ET 37 B0 BE IR (2 PR s B IR R B35 L B I AT ERER A
i%ﬁ% °

Description of whether there is any issue on sourcing water
that is fit for purpose, and the water use efficiency targets
being set and the steps taken to achieve those targets.

Fa i SKEGE KR LRI B E( R - LARFETRT AR R K as
BIERAEDE L B SRR 5 o

Total packaging materials used for finished products (in
tonnes) and (if applicable) and per unit produced.
HRGATAREMNRE (AETE) R(WNER) BEE
EBfirf 8 -

%£15-16 B

Environment —

Use of Resources, p.17-18
R — ARER
#17-188

Environment —

Use of Resources, p.18
R — ARER
%188

Environment —

Use of Resources, p.20
RIE— ARER
%208

Environment —

Use of Resources, p.20
RE — BRER -
E208

Environment —
Use of Resources, p.20

BB — BRER -
$£208

Environment —

Use of Resources, p.21
RIE— BREA -
F21H
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ERBPTEERER
BARERER
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Section

-]

A3: The Environment and Natural Resources

A3 RERRRER

General Disclosure

—RRIREE

A3.1:

A3.1:

B1: Employment

B1: EfE

General Disclosure

—RIEE

B1.1:

B1.1:

B1.2:

B1.2:

Policies on minimising the issuer’s significant impact on the
environment and natural resources.

BRETAHRERRAREREREAFZENBR

Description of the significant impacts of activities on the
environment and natural resources and the actions taken to
manage them.

MR HRERRAERNEATERECRKNEERER
R ENITE -

Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that
have a significant impact on the issuer relating to
compensation and dismissal, recruitment and promotion,
working hours, rest days, equal opportunity, diversity,
anti-discrimination, and other benefits and welfare.
EBEHM R BEREA - TIERNE - R TS5
2 Zf - RIERUAREAMSFBREFR

(@) B &
(b) EFHBEITABEATEZ LR LROINER -
Total number of employees by gender, employment type, age

group and geographical region.

ZIR - EREEE - FRAMNMLREISNES B -

Employee turnover rate by gender, age group and
geographical region.

BRI FiAR KRB DHEERKLE -

Environment —
Environment and Natural
Resources, p.22

R — RREERAER
ENEH

Environment —
Environment and Natural
Resources, p.22

R — REERAER
E0EH

Social — Employment and
Labour Practices, p.26-28

e — EEESLST
BB $26-288

Social — Employment and
Labour Practices, p.28
HE — EBEEST

B %288

Social — Employment and
Labour Practices, p.29
e — EFEEST

B $£298
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HKEX Aspect & KPIs
ERMXFEER
BRENIER

Section

-]

B2: Health and Safety
B2 REHEZZE

General Disclosure

—RE

B2.1:

B2.1:

B2.2:

B2.2:

B2.3:

B2.3:

Information on:
(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to providing
a safe working environment and protecting employees
from occupational hazards.

FRRHELETERENMREBES# CBENEEN -

@ BXR: &

(o) BTHBETAREAREZRERLRPINER -
Number and rate of work-related fatalities each year for the

last three years (including the reporting year).
BESF (BEREFE) SFATTUROABRILE -

Lost days due to work injury.

RAITEEATIERS -

Description of occupational health and safety measures
adopted, how they are implemented and monitored.

R PRV B R R FR L e 248 1 - PANERARIT REER TS
e

B3: Development and Training

B3 : BEKIEI

General Disclosure

—RIEE

46

Policies on improving employees’ knowledge and skills for
discharging duties at work.

Description of training activities.

BRRTEERIT TIEBENANB L RRENER -

R R BIEE o

Social — Occupational
Health and Safety, p.29-30

e —BEERETE
%29-30 B

Social — Occupational
Health and Safety, p.29-30
e —BERERLE
29308

Social — Occupational
Health and Safety, p.29-30
e —BERERLE
£29-308

Social — Occupational
Health and Safety, p.29-30
e —BEEERZE
££29-308

Social — Development and
Training, p.31-32

e —BRE
Bl 831328
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HKEX Aspect & KPIs Section

BERBXMEER

BREMERSR E=8:0]

B3.1: The percentage of trained employees by gender and Social — Development and
employee category. Training, p.31-32

B3.1: RUERIREERAEIDNIIEEBSL - HEg —BRE

Bl F31-328

B3.2: The average training hours completed per employee by Social — Development and
gender and employee category. Training, p.31-32

B3.2: RUEFIREERAED  BREETKZIN TR - HE8 —FREK

B4: Labour Standards
B4 : B TR

General Disclosure

—RIEE

B4.1:

B4.1:

B4.2:

B4.2 :

Information on:
(@) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to preventing
child and forced labour.

BREPTLEE T NMoRHIE5 T -
@ BX K&

(o) ETHBEITABEATEZ LR LROINER -
Description of measures to review employment practices to

avoid child and forced labour.
R B R EBR BIORELA8 B T RIS T -

Description of steps taken to eliminate such practices when
discovered.

B IRE BB ER A BB AT R 228 -

o

#Il 831-328

Social — Labour
Standards, p.33

Social — Labour
Standards, p.33
e — B TER| -
%338

Social — Labour
Standards, p.33
e — BTER| -
%338
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HKEX Aspect & KPIs
ERMXFEER
BRENIER

Section

-]

B5: Supply Chain Management

B5 : {tEESEEE
General Disclosure

—RE

B5.1:

B5.1:

B5.2:

B5.2:

B5.3:

B5.3:

B5.4:

B5.4:

48

Policies on managing environmental and social risks of the

supply chain.

EEHEENIRE R SRBRBUR

Number of suppliers by geographical region.

miEE DO HEEEEE -

Description of practices relating to engaging suppliers,
number of suppliers where the practices are being
implemented, and how they are implemented and

monitored.

Wi AR AHEEEANIED - MERTAEBENNHERE
B - ARAEREITREERITE

Description of practices relating to identifying environmental
and social risks in every part along supply chain, and how
they are implemented and monitored.

it B R e E
KABRAIT REETRITEA

m

Ir

EHIREBE LA RERAIED - A

Description of practices on procuring frequent use of
environmentally friendly products and services during the
selection of suppliers, and how they are implemented and

monitored.

i ERE R EE R E S BRRERLRBOED - LUK

MERAMITREERITE -

Social — Supply Chain
Management, p.34-36
e —HEE

B $£34-36 8

Social — Supply Chain
Management, p.34-36
e — e

E12 - $34-36 8

Social — Supply Chain
Management, p.34-36

e — ftEE
BP0 $34-36 8

Social — Supply Chain
Management, p.34-36

e — HEE
EIE - $£34-36 8

Social — Supply Chain
Management, p.34-36

e — {ffERE
EIE - 34368



HKEX Aspect & KPIs
ERBPTEERER
BARERER
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Section

-]

B6: Product Responsibility
B6 : EmEE

General Disclosure

—RIREE

B6.1:

B6.1 :

B6.2:

B6.2 :

B6.3:

B6.3 :

B6.4:

B6.4 :

B6.5:

B6.5 :

General Disclosure Information on:

(a) the policies; and

(b) compliance with relevant laws and regulations that have
a significant impact on the issuer relating to health and
safety, advertising, labelling and privacy matters relating
to products and services provided, and how they are

remedied.
BHFMRHERNRSNREERZE - BE S8 ELES
BRI AR
(@) BR : &

() BTHBEITABEARE
BHt e

ZHBAR RGN —RIE

Percentage of total products sold or shipped subject to recall
due to safety and health issues.

BEEHCEX
5

EmASTh R BEREAMARKNE D

Number of products and service-related complaints received

and how they are dealt with.

ERENERMRGHIRFEE AREE X -

Description of practices relatin
intellectual property rights.

g to observing and protecting

it S SRR AR A RE AV IE D) -

Description of quality assurance process and recall

procedures

WS S5 FEBIENERCWER ©

Description of consumer data

protection and privacy policies,

how they are implemented and monitored.

ol H B & ERHRE RSB -

K o

ARBBEAITRER)

Social — Supply Chain
Management, p.34-36

e — fEsE
B 534-36 8

Social — Supply Chain
Management, p.34-36
g — ftrEs

EIP  $34-36 8

Social — Supply Chain
Management, p.34-36
e — e

BIP - $£34-36 8

Social — Intellectual
Property, p.38

e — MBERE
£38H

Social — Supply Chain
Management, p.34-36
e —HrE

BB $£34-36 80

Social — Data
Privacy, p.37

e — HERLE
#3780
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HKEX Aspect & KPIs Section
R PTEER
BREARER =4
B7: Anti-Corruption
B7 : R
General Disclosure Information on: Social —
Anti-Corruption, p.38-39
(a) the policies; and
(b) compliance with relevant laws and regulations that
have a significant impact the issuer relating to bribery,
extortion, fraud and money laundering.
—RE BEANIEERER - 1R - HEFRERER ¢ e —REBR -
££38-398
(@) BK : &
(o) BFHBETABEATEZ LR RROINER -
B7.1: Number of concluded legal cases regarding corrupt practices Social —

brought against the company or its employees during the
reporting period and the outcomes of the cases.

B7.1: RIBEHANE QRS EERIRE YD BENETHFARMH
A LFDRER -

B7.2: Description of preventive measures and whistleblowing
procedures, how they are implemented and monitored.

B7.2: Ha Py S35 b S ERIRAR T - AT REER T ©

B7.3 Description of anti-corruption training provided to directors
and employees.

B7.3: futmES N8 TRENRESEI -

B8: Community Investment

B8 : HERE

General Disclosure Policies on community engagement to understand the
needs of the communities where the issuer operates and to
ensure its activities take into consideration the communities’
interests.

—RRIREE FRANMRSERTRETALEMELRTEMERLE

BhRBEERBLRMEMNBEK

50

Anti-Corruption, p.38-39

e — RER -
%38-39 8

Social —
Anti-Corruption, p.38-39
e —RER
238398

Social —
Anti-Corruption, p.38-39
e —RE®R
£38-398

Social — Community
Investment, p.39-42

e —HERE -
$£39-428
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HKEX Aspect & KPIs Section

BERBXMEER

BREMERSR E=8:0]

B8.1: Focus areas of contribution Social — Community
Investment, p.39-42

BS.1: X ERIEE - e —EERE -
£39-428

B8.2: Resources utilised on focus areas. Social — Community
Investment, p.39-42

B8.2 : EHTEHIBFABAEIR © e —HEREE -

$£39-428
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IMPLEMENTATION GUIDANCE FOR CLIMATE
DISCLOSURES UNDER HKEX REPORTING

FRAMEWORK

Climate-related Disclosures

RIZHEEEEE

BEXZERERITRKRESE
EEEES

Section

£z

Governance

ga
19
19

52

An issuer shall disclose information about:

BITAEWBEIATER

a. the governance body(s) (which can include a board, committee or equivalent body charged with governance)
or individual(s) responsible for oversight of climate-related risks and opportunities. Specifically, the issuer shall
identify that body(s) or individual(s) and disclose information about:

a. BEEEREHBRRIEENELHE(AREESE ZESURISFHUE) EANEE - ABmNE
TAREB R Z EHIESEA - WA TERL -

how the body(s) or individual(s) determines whether appropriate
skills and competencies are available or will be developed to
oversee strategies designed to respond to climate-related risks and
opportunities.
ZERBIEANNEERSEAFAREHREENREREN
BB B RS R IR B R E b R B H) R -

how and how often the body(s) or individual(s) is informed about
climate-related risks and opportunities.

% EHIBEREAA BT RIRAA R ME R 7 A R IEXK -

iii. how the body(s) or individual(s) takes into account climate-related

risks and opportunities when overseeing the issuer’s strategy, its
decisions on major transactions, and its risk management processes
and related policies, including whether the body(s) or individual(s) has
considered trade-offs associated with those risks and opportunities.

iii. ZERBEREAEEEEITARE - EREARZHIREAREE

REEEEMABBRE - OFRRARRRMEEBMNAZE
BREZEHEREAEEEBEZFTAR MBI REDE -

how the body(s) or individual(s) oversees the setting of, and monitors
progress towards, targets related to climate-related risks and
opportunities (see paragraphs 37 to 40), including whether and how
related performance metrics are included in remuneration policies (see
paragraph 35); and

ZEHAB S E A AT B SRIRABRA R e S8 B IRV R B R A
ER(RFEI7TEA0R) - BIEERERIEIREE KA AZT K
K(RE3BEH) &

Board’s ESG Responsibility, p.5

BEEWESGET  $58

Board’s ESG Responsibility, p.5

BEEEWESGEME $£58

ESG Governance, p.4

ESG)RIE ' 548

ESG Governance, p.4
Reporting Scope, p.1-2

ESG)RIE ' 548
WMEHBE - F1-28



Climate-

RARAEE
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related Disclosures

=

Section

4z

b. An issuer shall disclose information about management’s role in the governance processes, controls and
procedures used to monitor, manage and oversee climate-related risks and opportunities, including information

Strategy
R

20

about:
BOABEREEETANER  BEREERGHEERREKBNELRBE BEEKEFTHNAR 81
ATEH -

i. whether the role is delegated to a specific management-level position
or management-level committee and how oversight is exercised over
that position or committee; and

. ZAERAERERENEREBUNERELRES
ZRANEEGITEEE &

LA Rz R fe] 45

ii. whether management uses controls and procedures to support the
oversight of climate-related risks and opportunities and, if so, how
these controls and procedures are integrated with other internal
functions.

i. BEXEER Eﬁ%??&kaiﬁﬁﬂ%ﬁ%H&&% MEE
B 0 i AR Fr AR el B EL fth O BB ARk B

ESG Governance, p.4
Board’s ESG Responsibility, p.5

ESG)RIE ' 548
BEEWESGEMET  $58

ESG Governance, p.4
Board's ESG Responsibility, p.5

ESG)RIE ' 54 H

BEEEWESGEE £58

An issuer shall disclose information to enable an understanding of climate-related risks and opportunities that

could reasonably be expected to affect the issuer’s cash flows, its access to finance or cost of capital over the short,
medium or long term. Specifically, the issuer shall:

20

?ﬂkfﬁ%ﬁﬂ M@T% ERRERY  hHRHANETE

$EAT
CBITAE

describe climate-related risks and opportunities that could reasonably be
expected to affect the issuer’s cash flows, its access to finance or cost of
capital over the short, medium or long term;

SRR - $%iﬁﬂwaw§%ﬁAﬁ HERE
38 AN AR SR (AR I L B K

explain, for each climate-related risk the issuer has identified, whether
the issuer considers the risk to be a climate-related physical risk or
climate-related transition risk;
MEITABR T ER AR -
BEEERETRIZEEEBEREE

RERTARSZ AR B RIZER

B e /R PR 2 R

ARE TR

HEEREKERNKAHR

Environment — Climate
Change, p.22-26

RIE — RIEEL
$£22-268

Environment — Climate
Change, p.22-26

BRI — RIREML
$22-26H
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Climate-related Disclosures

RIZHEEREE

Section

£z

21

21

54

. explain how the issuer defines “short term”,

specify, for each climate-related risk and opportunity the issuer has
identified, over which time horizons — short, medium or long term — the
effects of each climate-related risk and opportunity could reasonably be
expected to occur; and

BT AR N BERAEREERR kS - ABFHATARKEBRER

MEBNFES RN ERERRER GBS - PR REL
&

“medium term” and “long
term” and how these definitions are linked to the planning horizons
used by the issuer for strategic decision-making.

. RO AWMER (] TR RIERE UEZEFEERNAH

BITARRKRORRNREFHEEEEER -

. adescription of the current and anticipated effects of climate-related

risks and opportunities on the issuer’s business model and value chain;
and

3 tﬁﬂﬂﬁ B MBI BHIT ARBEA R EERNE /T RIRHE

488 0

e
%

. adescription of where in the issuer’s business model and value chain

climate related risks and opportunities are concentrated (for example,
geographical areas, facilities and types of assets).

. FRRARAR R E R MBS R A BRI T AR BE A R EE AP

(Planse IR (@, - RiE KR EERR) -

Environment — Climate
Change, p.22-26

RIE — RIREL -
$22-26 8B

Environment — Climate

Change, p.22-26

RE — /IEEL -
$22-268

An issuer shall disclose information that enables an understanding of the current and anticipated effects of climate-
related risks and opportunities on the issuer’s business model and value chain. Specifically, the issuer shall disclose:

BITARKEER  AMETHRAREERR MEBHETARBEARBERNEN AN E -
TTAFEIRER -

Hfgms - &

Environment — Climate

Change, p.22-26

RE — RIREL -
%22-26 B

Environment — Climate
Change, p.22-26

%22-265
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Climate-related Disclosures Section

RIREEREE 4z

22 Anissuer shall disclose information that enables an understanding of the effects of climate-related risks and
opportunities on its strategy and decision-making. Specifically, the issuer shall disclose:

22 BITAREEER  UETHEIJRERERRIEEBHERRRROTE - ARME - HITARKE

a. information about how the issuer has responded to, and plans to respond to, climate-related risks and
opportunities in its strategy and decision-making, including how the issuer plans to achieve any climate-related
targets it has set and any targets it is required to meet by law or regulation. Specifically, the issuer shall disclose
information about:

a. BAREIT AFEEREE LORR P EE Mt SRR IRAHERR REENER - BREETAGENAERE
RENEMRIEBBE R - UWERIVERBREZINEMEER - ARME - BTABRREUATER

i. current and anticipated changes to the issuer’s business model, Environment — Climate
including its resource allocation, to address climate-related risks and Change, p.22-26
opportunities;

i %’ﬁﬂ/\%ﬂ‘%ﬁ‘tﬁﬁé NIEHEE (REEEROER) WEHRE  RIR— SRR

MRRARERR N B ££22-26 85
ii. current and anticipated adaptation and mitigation efforts (whether Environment — Climate
direct or indirect); Change, p.22-26
ii. B AR IEHEEE MR T (EmERREE) BRI — mIREMLE
22-26 85
iii. any climate-related transition plan the issuer has (including Environment — Climate
information about key assumptions used in developing its transition Change, p.22-26

plan, and dependencies on which the issuer’s transition plan relies),
or an appropriate negative statement where the issuer does not have
a climate-related transition plan;

iii. FITABENEAREAAEL S (BREMEAEBAZRERYN BE — RIEE
FABERER - A REIT ABBIG BIFT KRB AR TERRR) - skEEITAY  $£22-268
ERIEEEERAE - AVEHEENEEER

iv. how the issuer plans to achieve any climate-related targets Environmental Targets, p.3
(including any greenhouse gas emissions targets (if any), described in ~ Environment, p.11-16
accordance with paragraphs 37 to 40; and Environment — Climate

Change, p.22-26
iv. EITAFFEINAEREMREEER R (BRRIEFEI7Z408HEE RREAF  F38

MEEEREHERERZ(IE)) & BIE F11-16 8
RIE — RIEEL -
$£22-268
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Climate-related Disclosures

RIZHEEREE

Section

£z

23

23

24
24

25
25

56

b. information about how the issuer is resourcing, and plans to resource,
the activities disclosed in accordance with paragraph 22(a).

b. BREIT AMAIRRIEE 22(a) RIFEAEBIRHER LT EIREER
EVE R} o

An issuer shall disclose information about the progress of plans disclosed in
previous reporting periods in accordance with paragraph 22(a).

TITABRIESE 220) REBEAEREHAMEEASINEREF -

An issuer shall disclose qualitative and quantitative information about:

BITAERBATEEREEEHR :

a. how climate-related risks and opportunities have affected its financial
position, financial performance and cash flows for the reporting period;
and

a. RIKAERR REBENAFEERRERANTBEIR - B RIITRE
&R K&

b. the climate-related risks and opportunities identified in paragraph 24(a)
for which there is a significant risk of a material adjustment within the
next annual reporting period to the carrying amounts of assets and
liabilities reported in the related financial statements

b. % 24(a) RFTESINRIEMERE AR LEET - £ T —EFEREHAY
M BREMERNEEMABRAEFEENAERBRNEAR

The issuer shall provide qualitative and quantitative disclosures about:

BITABRBEATEE R EEWEE -

Environment — Climate
Change, p.22-26

RIE — RIREML
$22-26 8

Environment, p.11-16

RIE - E11-16 8

Environment — Climate
Change, p.22-26

B8 — fIEEL -
822-26 B

Environment — Climate
Change, p.22-26

RIE — RIEEL
$£22-268

a. how the issuer expects its financial position to change over the short, medium and long term, given its strategy

to manage climate-related risks and opportunities, taking into consideration:

PEI R KBRS - WEE -

a. ERBITAEERRAERR REBRRRE - BMEMBEHOREES

i. itsinvestment and disposal plans; and

Currently, the Group does not
have major investment or disposal
plans specifically related to climate
change considerations.

BAl - AEEL EEPIH HRIRE
EZENEARENRETE -
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RIREEREE 4z

26

26

Environment — Climate
Change, p.22-26

B — RIREHL -
$22-26 80

i. its planned sources of funding to implement its strategy; and

i. HEABANEREBNESIOR @ &

Environment — Climate
Change, p.22-26

b. how the issuer expects its financial performance and cash flow to change
over the short, medium and long term, given its strategy to manage
climate-related risks and opportunities.

b. ERBEITAERRIRAMRM REBORE BRAMBRARRSR R — KRE(L
FREY - PHREARSEAZ L - %$22-26 8

An issuer shall disclose information that enables an understanding of the resilience of the issuer’s strategy and
business model to climate-related changes, developments and uncertainties, taking into consideration the issuer’s
identified climate-related risks and opportunities. An issuer shall use climate-related scenario analysis to assess its
climate resilience using an approach that is commensurate with an issuer’s circumstances. In providing quantitative
information, the issuer may disclose a single amount or a range. Specifically, the issuer shall disclose:

BT ABREER - ETRETANRELESEASRIRERE BRETETHENEIE - WERETA
BRI RIRABRE R M igiE - BT ARERREBBBERESI T - ARETABEEN AT EE SRR -

ERHEEENE  BITANREE SRR —(E%8E - ABME - BITARKE

the issuer’s assessment of its climate resilience as at the reporting date, which shall enable an understanding of:

BITARIRE B HERRIERRG - ZRHEEBBR T

i. the implications, if any, of the issuer’s assessment for its strategy and
business model, including how the issuer would need to respond to
the effects identified in the climate-related scenario analysis;

i BITANHEHERREESEANTE (F)  BRETATE
WA E SRR B E TR BRI E

ii. the significant areas of uncertainty considered in the issuer’s
assessment of its climate resilience; and

i. BITAEFEEREGEREBNEATHEEEERS - &

iii. the issuer's capacity to adjust, or adapt its strategy and business
model to climate change over the short, medium or long term;

iii. AT AR - P EASREA A R oo LSRR I SR A
RIRE LY RE

Environment — Climate
Change, p.22-26

RIE — RIREML
$22-26 B

Environment — Climate
Change, p.22-26

B — RIREHL -
22268

Environment — Climate
Change, p.22-26

BE — RIREL
%$22-26 8
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58

. BT AERERRTEEER T BaBERRIEE i —

how and when the climate-related scenario analysis was carried out, including:

. RIEMEREBEOMET T ARKRE - B4 :

i. information about the inputs used, including:

MR ABIENER - B4

. which climate-related scenarios the issuer used for the analysis and the

sources of such scenarios;

. BT AES TR ERRRIRIARIEE RSB EAHR

. whether the analysis included a diverse range of climate-related

scenarios;
APMEEBRSZEIRANTIERBER

. whether the climate-related scenarios used for the analysis are associated

with climate-related transition risks or climate-related physical risks;
AR FEANRIFARISERERRAEELEREZRAIRABPERER
LA .

SRR

. whether the issuer used, among its scenarios, a climate-related scenario

aligned with the latest international agreement on climate change;

HHRIEAER

CLE

. why the issuer decided that its chosen climate-related scenarios

are relevant to assessing its resilience to climate-related changes,
developments or uncertainties;
RFAIFETARSEEZNRIZEBRBERENGHEEREAERE(  HR
S MR M ARRE

. time horizons the issuer used in the analysis; and

. BT AESNPREANEEEBEE © &

Environment — Climate
Change, p.22-26

R — RIREL
§22-26 8

Environment — Climate
Change, p.22-26
BRIE— RIREL
%$22-26 8

Environment — Climate
Change, p.22-26

W — AR
%$22-26 8

Environment — Climate
Change, p.22-26

B — AR
$22-26 8

Environment — Climate
Change, p.22-26

B — TR -
£22-26 8

Environment — Climate
Change, p.22-26

oo

RIE — RIEEL -
$£22-268
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RIREEREE 4z

7. what scope of operations the issuer used in the analysis (for example, the  Environment — Climate

operation locations and business units used in the analysis); Change, p.22-26
7. BOUAESMHERNEEDE (PINSM T ERNEEMRREBE  R’E — RIEREL
i) : 5£22-26 8
ii. the key assumptions the issuer made in the analysis; and Environment — Climate
Change, p.22-26
i. BITAEDHRELORBRRR RE — RIREML
5£22-26 8
iii. the reporting period in which the climate-related scenario analysis Environment — Climate
was carried out. Change, p.22-26
iii. EITRIEARBERTHREE - BIE — SR
§22-26 8

Risk Management

RREE

27  Anissuer shall disclose information about:

27 BIIAEBREUTER

a. the processes and related policies it uses to identify, assess, prioritise and monitor climate-related risks, including
information about:

a. HAREHR - 7Hh - BEREREEREAERRNBERBEBE - BREATER

i. whether and how the issuer uses climate-related scenario analysis to Environment — Climate

inform its identification of climate-related risks; Change, p.22-26

i BT ARS REE B RRAE R B IR 04T R 5 Bh sk Bl R AR FE R R IRIE — RIREL
B %$22-268

ii. how the issuer assesses the nature, likelihood and magnitude of Environment — Climate
the effects of those risks (for example, whether the issuer considers Change, p.22-26

qualitative factors, quantitative thresholds or other criteria);
i. ﬁ/\ZZDﬂuﬂEEZ%HIEﬁ EENME RN REE (FINETAR BB — RIEREL
BERTMRAE - FEPIEEMAER]) %22-26 8

iii. whether and how the issuer prioritises climate-related risks relative to  Environment — Climate

other types of risks; Change, p.22-26
iii. BITARE RMAIFREAERRBES N EMRR REARETESHE B’IR — RIRE(L
FF 5£22-26 8
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SIRNEEEKE -}
iv. how the issuer monitors climate-related risks; and ESG Governance, p.4
iv. BT AAERRRARER & ESGRIE - B4 H
v. whether and how the issuer has changed the processes it uses Environment — Climate
compared with the previous reporting period; Change, p.22-26
v. BT AR KANMATSE BE B LA R EAAE L PR FR BV B AR RE — RIREL
5£22-26 5
b. the processes the issuer uses to identify, assess, prioritise and monitor Environment — Climate
climate-related opportunities (including information about whether Change, p.22-26

and how the issuer uses climate-related scenario analysis to inform its
identification of climate-related opportunities); and

b. BITARRNER - HE - EEREMRERRGEEKENGRE (BFE  BE —REEL
1T AR R anfa) i FsmIRAB BB S 2T SR 13 BY 8 B R AB A B O & 5£22-26 80

B R
¢. the extent to which, and how, the processes for identifying, assessing, Environment — Climate
prioritising and monitoring climate-related risks and opportunities are Change, p.22-26

integrated into and inform the issuer’s overall risk management process.
c. @Al FHE - BEREREERGEBRRMEENBEESAREL R’E —RIEEL
R EaZH#TANBRARER BRI RERH2E - 822-26 8

Metrics and Targets
EERER

28  Anissuer shall disclose its absolute gross greenhouse gas emissions generated during the reporting period,
expressed as metric tons of CO, equivalent, classified as:

28 BOARBRBAARSHAELNBERERBESFNE AR _S/REERT) 28R

a. Scope 1 greenhouse gas emissions; Environment — Greenhouse gas
emissions, p.14

a. EE1VREREEHEN BRIE— REREHR
E14H

b. Scope 2 greenhouse gas emissions; and Environment — Greenhouse gas
emissions, p.14

b. #HE2RZ=REEN : & RIE —REREEN
E£148

c. Scope 3 greenhouse gas emissions Environment — Greenhouse gas
emissions, p.14

c. EHE3REFREEHEMN - BRIE— RAEREHR
E148
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RIREBEEE =311
29  Anissuer shall:

29

BITARE

a.

C.

measure its greenhouse gas emissions in accordance with the
Greenhouse Gas Protocol: A Corporate Accounting and Reporting
Standard (2004) unless required by a jurisdictional authority or another
exchange on which the issuer is listed to use a different method for
measuring greenhouse gas emissions;
BRECRERBRERBR  CEREERERE
EREBUHNE - RIEFFVEEEREBIT
ARG EAEREREEHEN

>>(— Ei)n‘l—ix\/m
TALTREMRZ 5 R ER{E

Environment — Greenhouse gas
emissions, p.14

disclose the approach it uses to measure its greenhouse gas emissions including:

BREANAEAERBYMNTE 81
i. the measurement approach, inputs and assumptions the issuer uses
to measure its greenhouse gas emissions;

i BITARRFEAEREBHROAETE - BABIERERR

ii. the reason why the issuer has chosen the measurement approach,
inputs and assumptions it uses to measure its greenhouse gas
emissions; and

i. BITABEZERZE  GABBERBRRUGTEAER
Ak

BHERA R

iii. any changes the issuer made to the measurement approach, inputs
and assumptions during the reporting period and the reasons for
those changes;

i, BTAERES BN RITE - SABRRIRRIEH PO AR E A
RREHENRR ;

for Scope 2 greenhouse gas emissions disclosed in accordance with
paragraph 28(b), disclose its location-based Scope 2 greenhouse gas
emissions, and provide information about any contractual instruments
that is necessary to enable an understanding of the issuer’s Scope 2
greenhouse gas emissions; and

FIRIRSE 28(0) RIFENEE 2 )RERBHMM S - REHENHEH
HE 2R REBEN - WREERSENESHNTEER - AR TRET
ABEE 2R ERELEN &

Environment — Greenhouse gas
emissions, p.14

RE —REREBEN

E£148

Environment — Greenhouse gas
emissions, p.14

RIE — BEREYR
$£148

Environment — Greenhouse gas
emissions, p.14

B
F148

REREEEIN -

Environment — Greenhouse gas
emissions, p.14
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Climate-related Disclosures Section

RIZHEEREE £z

d. for Scope 3 greenhouse gas emissions disclosed in accordance with
paragraph 28(c), disclose the categories included within the issuer’s
measure of Scope 3 greenhouse gas emissions, in accordance with the
Scope 3 categories described in the Greenhouse Gas Protocol Corporate

Environment — Greenhouse gas
emissions, p.14

30

Value Chain (Scope 3) Accounting and Reporting Standard (2011).

d. BREFE 28 RBEENHEIREREBHNME - RECRERERE
BROXEESE (HE)ZEEREREN T ——F) PEANHE 3

BH - HEETAGEREIREREEFAESHER -

An issuer shall disclose the amount and percentage of assets or business
activities vulnerable to climate-related transition risks.

RIE — BERBEHER
F148

Environment — Climate
Change, p.22-26

30 BITAREEZIXRGHEEESNERYENEEXXEBEDNEBRENL o BRI — RIREIL
5£22-26 8
31 Anissuer shall disclose the amount and percentage of assets or business Environment — Climate
activities vulnerable to climate-related physical risks. Change, p.22-26
31 BETARRESXAGERERBRRYENEEXEKIDNSBERADL - BE — RIEEL
822-26 85
32 Anissuer shall disclose the amount and percentage of assets or business Environment — Climate

activities aligned with climate-related opportunities.

Change, p.22-26

32 BT AREEERGHEBRE -BWEEXERIPNSENLANLL RIE — RIREE -

$22-26 B

33 Anissuer shall disclose the amount of capital expenditure, financing or
investment deployed towards climate-related risks and opportunities.

The Group does not have any
amount of capital expenditure,
financing or investment deployed
towards climate-related risks and
opportunities
REBEMEEAERRST - BENK
RERMPRARAE AR RS

33 BT AREBEHEXNREERERRMEENEAFRY  BEXRESR -
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34
34

35

35

36

36

An issuer shall disclose:
BT AR

a. an explanation of whether and how the issuer is applying a carbon price
in decision-making (for example, investment decisions, transfer pricing,
and scenario analysis); and

b. the price of each metric tone of greenhouse gas emissions the issuer uses
to assess the costs of its greenhouse gas emissions;

or an appropriate negative statement that the issuer does not apply a carbon

price in decision-making.

a. MEBREITARSE RIMAIEAREF (FIIRERE - BEEBRIFERST)
FERTEE : &

b. BT ARRHMEERERBHNRANET ABHRER B ER
HFHEENBEBR - HPABITALRERKEFERTERS -

An issuer shall disclose whether and how climate-related considerations are
factored into remuneration policy, or an appropriate negative statement.
This may form part of the disclosure under paragraph 19(a)(iv).

BT ANERE RS MAHRIEEEE REZAAFTMBER - SMELEE
BB TEER o & AIHEAK S 19(a)(iv) R BRI — 265 o

An issuer is encouraged to disclose industry-based metrics that are associated
with one or more particular business models, activities or other common
features that characterize participation in an industry. In determining the
industry-based metrics that the issuer discloses, an issuer is encouraged

to refer to and consider the applicability of the industry-based metrics
associated with disclosure topics described in the IFRS S2 Industry-based
Guidance on implementing Climate-related Disclosures and other industry-
based disclosure requirements prescribed under other international ESG
reporting frameworks.

SEBETABRBER-ERZBETERRN  BHIEFELEE—1TX
EE M K AR EHE R TRIER - EETCBITARBNITEERE - 3B
BITAZELE BCIFRS S2 Bt RIRARBI B ER 01T 485 ) il i) B 42 B8
TEMBBENITERER - AREMERR ESG ERIER TR E R EMITRMEE
EREEAM

Carbon pricing is currently not a
part of our decision-making. We
will explore the use of internal
carbon pricing in the future.

e (8 B A3 FE R FIRR A — 3P
7 o FPTHER RIS A EBFRE B
MR e

Reporting Scope, p.1-2

HEHE - F128

SASB Reporting index, p.68

SASBIEXRZ=S| * 568 B
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37  Anissuer shall disclose (a) the qualitative and quantitative climate-related targets the issuer has set to monitor

37

64

progress towards achieving its strategic goals; and (b) any targets the issuer is required to meet by law or regulation,
including any greenhouse gas emissions targets. For each target, the issuer shall disclose:
BITARRE @ BITARERERARKERNERMRENTEMREEREEAEZE + RO)EFEIVEREK
BITAEINEMER  BEEMAEREHNER - ABHEEEME - BITARRKE

a. the metric used to set the target; Environmental Targets, p.3

a. ARREBZRRER RIRAE $£38

b. the objective of the target (for example, mitigation, adaptation or Environmental Targets, p.3
conformance with science-based initiatives);

b. BEREH (FIANERR - BRSNS ENTIZNER) R $£38

c. the part of the issuer to which the target applies (for example, whether Environmental Targets, p.3

the target applies to the issuer in its entirety or only a part of the issuer,
such as a specific business unit or geographic region);

¢ BRERNETAIS (PINERRERNBITARE  BR2EERY HREER %38
BITANE - S EERBBEASIREE)

d. the period over which the target applies; Environmental Targets, p.3
BiZEAREME REAE 38

e. the base period from which progress is measured,; Environmental Targets, p.3

e. BEERNEMES: RIRAR $F38

f. milestones or interim targets (if any); Environmental Targets, p.3

f. BERMKPHAER(A): RIRAR F38

g. if the target is quantitative, whether the target is an absolute target oran ~ We consider our target is a gross

intensity target; and GHG target.
g FEEAEERR LEZERBHEZEREERRF K P9 GHG 4218 B 118 SR FIEY
g
h. how the latest international agreement on climate change, including Environmental Targets, p.3
jurisdictional commitments that arise from that agreement, has informed
the target.

h. RBERER/EZ S (RRAZBEEENRIZEERAGG) AAZE REAR  £3H
BRRH2E -
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RIRERBIKE 5
38 Anissuer shall disclose information about its approach to setting and reviewing each target, and how it monitors
progress against each target, including:
38 BITABBBAMERTERRTEERENSE  ARAMIEREEREEROERN - 815
a. whether the target and the methodology for setting the target has been As we move forward, we will
validated by a third party; explore the feasibility of having our
targets validated by a third party.
a. BRERTEERNERBCEHE=ME REARK - HGERSBAE=T5
BRMERHAITIE -
b. the issuer's processes for reviewing the target; ESG Governance, p.4
Board's ESG Responsibility, p.5
b. 1T AR B1RR0MEIE ESGRIE - 848
EEEMESGET ' £58H
¢. the metrics used to monitor progress towards reaching the target; and Environmental Targets, p.3
c ARERERBZERNER: & REBR £3H
d. any revisions to the target and an explanation for those revisions. Environmental Targets, p.3
d. % BERNEER] MR FETHRE - RIRAE $£38
39  Anissuer shall disclose information about its performance against each Environmental, p.11-16
climate-related target and an analysis of trends or changes in the issuer’s
performance.
39 BOTARBREFUAESERGEBERLIORBER  URBETAREN BRF - F11-168
BHARBCEDH -
40  For each greenhouse gas emission targets disclosed in accordance with paragraphs 37 to 39, an issuer shall disclose:
40 FRBEITEZIORRENGHEAZRBYMERE - BITARKE -

a. which greenhouse gases are covered by the target; Environmental Targets, p.3

a BIBREWLEERE REAE - B38

b. whether Scope 1, Scope 2 or Scope 3 greenhouse gas emissions are Environmental Targets, p.3
covered by the target;

b. BERESREHE 1 BE2NBEIAERBY REAR F38
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c. whether the target is a gross greenhouse gas emissions target or a net We consider our target is a gross
greenhouse gas emissions target. If the issuer discloses a net greenhouse ~ GHG target as we currently have
gas emissions target, the issuer is also required to separately disclose its not planned to purchase carbon
associated gross greenhouse gas emissions target; credits to offset our emissions to

achieve the target.
C &Hhmﬁﬁh%,HWHH%EEZ¢E@HWE%°E§HA&%M FIPIH GHG 4218 B 1218 SR FIEY
EREFHMAR  BOANTAEBREAABENLEREBESNER: BR BARAKMBEMNTEIEE
fiR{E AR AR SHHR N & RIERKZ B

-db

= o
T~

d. whether the target was derived using a sectoral decarbonisation approach; Environmental Targets, p.3
and

d. ZEBRREEMITERBITERE & RIRAR %38
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RIREEREE

Section

4z

e. theissuer's planned use of carbon credits to offset greenhouse gas emissions to achieve any net greenhouse gas
emissions target. In explaining its planned use of carbon credits, the issuer shall disclose:

e. BITAFEERRERBEREFELZRBHMATRTAAZTREFHBBFRHER - EREETEIE AKX

S FRRRRS » 1T AMEIEE -

i. the extent to which, and how, achieving any net greenhouse gas
emissions target relies on the use of carbon credits;

ii. which third-party scheme(s) will verify or certify the carbon credits;

iii. the type of carbon credit, including whether the underlying offset
will be nature-based or based on technology carbon removals, and
whether the underlying offset is achieved through carbon reduction
or removal; and

iv. any other factors necessary to enable an understanding of the
credibility and integrity of the carbon credits the issuer plans to use
(for example, assumptions regarding the permanence of the carbon
offset).

i BREMMAERFIONE RES REE ERANAREERiRE A

Ll
ii. PPLE=TE B E ARELTRIEME

i, BR(S FREERYIRAL - a%ﬁﬁ%ﬁ%%%WQ%E%%#HWMﬁ@
B AREBEENREREBRDREERBHRMAER « &

iv. EREAMARN T REEITAEIERNIRERBENAEE LB
B EZEFE (FIaNBE R SR AR RR) -

We currently have not purchased
carbon credits to offset our
emissions. The Company is
committed to optimising the
business operations for energy
efficiency and climate resilience.
We will keep evaluating the
necessity of purchasing carbon
credits in the future.

BAI B AT AR B RS AR R
BB - RRBBABILER
BB AT RE IR e S RAREDIE -
BB AERKSFEFEBERER
BRI R -
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The Gorup included SASB disclosures where similar information
is provided in our ESG Report. Below is a partial list of the SASB

SASBEE#zZE 5|

ANEBEESGMEFIRME 7 LS R &9 7 49
AT SASBIFE - U TREEBEMREETHN

disclosures for the Asset Management & Custody Activities and our — EB{2 SASB #58)5 B R H IR [BIJE -
responses.

Topic Metric Code Section

ES-| BE R =)

Business Ethics Total amount of monetary ~ FN-AC-510a.1 Social —

[EESEL

68

EES

losses as a result of legal
proceedings associated

with fraud, insider trading,
antitrust, anticompetitive
behaviour, market
manipulation, malpractice, or
other related financial industry
laws or regulations

RF REEE - RS - )R FN-AC-510a.1
BEET - REBFITR - THE
7 RETRIEAMEES
BERBIER ERFA
EEGrEFz2i P S X

Description of whistleblower FN-AC-510a.2
policies and procedures
[P R MIE R FN-AC-510a.2

Anti-Corruption, p.38-39

He — RE®
38-39 8

Social —
Anti-Corruption, p.38-39
& — S
238398
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